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Template Marking & Feedback Policy 

1. Aims of feedback and marking  
 
Feedback and marking is an integral part of assessment. Quality feedback and marking allows 
for self-assessment where the child can recognise their difficulties and mistakes/areas of 
development and encourage them to accept help/guidance from others.  Furthermore, it 
reinforces learning through reflection.  We do this positively to enhance self-esteem and 
confidence.  Children will be encouraged to read through their work before presenting it to be 
marked, as a strategy to develop self–reflection and self–evaluation, against personal targets, 
learning intention and success criteria.  Marking provides feedback about a child’s work and may 
take a number of forms – oral, written, formal and informal and may be given on a group-basis 
as well as an individual one.  All marking should be positive, productive in its outcomes and child 
centred. Although marking methods may vary across key stages, reflecting the age 
appropriateness, the following principles should be followed: 
 
 

2. Purpose of feedback and marking 
 

v To check to see whether concepts have been understood and to provide information for assessment.  
v To recognise pupil achievement 
v To encourage, praise, motivate support and promote positive attitudes.  
v To act as evidence of attainment if the marking is against set criteria which may or may not be 

derived from the National Curriculum programme of study 
v To involve children in improving their own work  
v To promote higher standards 
v To correct errors and clear up misunderstandings 
v To recognise achievement, presentation and effort 
v To provide constructive and focussed feedback 
v To show pupils that we value their work 
v To allow pupils to reflect and improve on their past performances and to set new targets/next steps 

together with the teacher 
 

 

3. Principles of feedback and marking at Denham Green E-ACT Primary Academy 
 

• Every piece of work should be marked.   
• It should be fair and consistent – individually and collectively 
• It should involve the child in a constructive way where appropriate 
• criteria for marking should be established before work begins (LO/Success criteria).  
• It should be undertaken as soon as it is deemed appropriate.  
• marking needs to offer positive benefits to teachers, pupils and parents 
• All marking must refer to the learning objective and whether it has been achieved.  
• All work must refer to the level of support received I- independent WS- work supported.  
• Children need to be given time so that they can respond to developmental marking (bubble time). 
• If you have verbally discussed the work with the child and given verbal feedback put a V inside a 

circle.  
• Provide pupils with opportunities to assess their own work and that of others 
 
 



 
 

4. Marking Methods 
 

♦ Use a green coloured ballpoint pen for all marking and for any comments made.  
♦ Use comments appropriate to the child, avoiding negative words.  
♦ Use a purple pen (positive purple) to underline anything that is positive in the work.   
♦ All pieces of work to marked but detailed development marking to be in literacy and numeracy at 

least 2 times a week and then regularly in other books (children’s responses in green bubbles).  
♦ Children to respond to teacher’s feedback appropriately as soon as possible (time given in bubble 

time)  
♦ Any comments written to move children’s learning forward need to be made neatly in green pen.  
♦ Reception to use stickers to show children have responded well to feedback. 
♦ Comments should be spelt and punctuated correctly 
♦ Teacher’s writing should be neat and legible and use the academy letter formation.  
♦ Children to feedback to comment during bubble time every morning.  
♦ If a child believes they have achieved their target then they can write a capital T at the bottom of the 

work. The teacher then using a highlighted goes over the top in a green highlighter for target 
achieved or orange for nearly achieved.  

 
 

5. Marking codes 
 

 

 

 

 

 

 

 

 

 

WS Means with support; supported by an 
adult when you did this work. 

I Means you completed this work  

independently. 

V Verbal feedback given– means your 
teacher talked to you about your work 
and how to improve it.   

LO-A Means you have achieved the  

learning objective. 

T-LO Means you are working towards the 
learning objective.  

Purple  Shows something really positive in 
your work.  

 Bubble time: Remember to read 
what your teacher has written and 
respond back to your teacher inside 
the bubble.  
 


